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Year Established
1869

Amount Requested

$15,000

Name of Executive Director

Wesley R. Fugate, Ph.D.

Mailing Address
1015 Philadelphia Ave.

City
Chambersburg

State
PA

zIP
17201

Email Address
Wesley.fugate@wilson.edu

Work Phone #
717-262-2000

Organization’s Website
http://www.wilson.edu

Copy and paste the link to your organization’s most recent filed IRS Financial Statements (#990):

IRS Financial Statements (#990) link:

Note: all other supporting documents, along with your completed application, email to: office @terfusa.org

Farm/Facility Name

City

State

ZIP

Work Telephone

Work Fax
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Email Address Website Address

Mailing Address

City State ZIP

Contact Name and Title
Amy Gulino, Director of Grants, Foundation Relationships, and Advancement Services

Work Telephone Email Address
717-262-2044 amy.gulino@wilson.edu

Provide a response to each question below:

1. Brief mission statement and describe the distinguishing features of your organization that supports the
mission of TERF and the relevance to this proposal.

Wilson College empowers students to be confident and critical thinkers, creative visionaries,
effective communicators, honorable leaders, and agents of justice. From its beginning in 1869
as a pioneer in women's education to one of the fastest growing small liberal arts institutions in
the nation, Wilson has been a cornerstone of south-central Pennsylvania's community. Wilson is
committed to providing students and their families with value and affordability in a college

2. Briefly outline 3-5 goals for the requested funds and how these goals support your mission.
1. Provide targeted financial assistance to students pursuing equine-related majors, reducing
cost-related barriers that can delay or prevent degree completion.

2. Reduce students’ financial burden so they can fully engage in essential professional
development opportunities, including workshops, certifications, seminars, clinical intensives, and
industry conferences. These experiences are critical to mastering the hands-on, highly
specialized skills required in equine and veterinary professions and align with Wilson College’s
commitment to applied learning in laboratories, barns, and real-world settings.

3. Support student participation in community-based riding and equine service programs,
enabling them to serve as volunteers, mentors, and emerging leaders. Through these

experiences, students will develop leadership, communication, and ethical decision-making
skills while exnandina access to eauine activities within the reaion

3. Provide a detailed description of the proposed project, how it is related to the mission of TERF and how it

will impact the health and welfare of the horse. (Note: research applications should be understandable to a

non-scientific audience and include sufficient detail and rigor for the scientific reviewers).
Wilson College respectfully requests that the Thoroughbred Education and Research
Foundation (TERF) consider an award of $15,000 in scholarship support for the 2026—2027
academic year, providing up to five students with minimum scholarships of $3,000 each. This
request reflects and builds upon TERF’s mission to advance education and research that
strengthen the Thoroughbred industry and prepare the next generation of knowledgeable,
skilled equine professionals.

As enrollment within Wilson College’s equine studies, equme facilitated therapeutics, and EqU|-
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4. Provide a timeline detailing the expected progress of the project and specific milestones.
If awarded, Wilson College’s Office of Financial Aid will collaborate with faculty in the Equestrian
Studies and Veterinary Nursing programs to identify students who meet the scholarship eligibility
criteria. Faculty will review the recommended candidates and make final selections based on
academic standing, financial need, and demonstrated commitment to pursuing a career in the
equine field.

The Office of Financial Aid will notify selected students of their TERF scholarship awards at the
beginning of the fall semester.

To promote stewardship and meaningful connection with the Thoroughbred Education and

5. Provide a detailed budget for the projected use of the funds. (Note: no funds will be provided for
administrative overhead or capital spending; TERF reserves the right to modify funding based on
foundation requirements). Attach budget to submitted proposal as needed.

Scholarship funds will directly support eligible students during the 2026—2027 academic year. If
fully funded, the award will enable Wilson College to provide up to five scholarships, each in the
amount of $3,000, to students pursuing equinerelated fields of study. Funds will be applied to
students’ educational expenses, reducing financial barriers and supporting timely degree
completion.

If the award amount is less than requested, funds will be distributed equitably among eligible
students, with award amounts adjusted to maximize impact based on academic engagement in
equine programs with financial need considered.
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6. Provide a list of all other sources of funding and the amount(s) received.
N/A- See question 9 for a list of other funders and major contributors.

7. Briefly summarize your charity’s past public education research efforts.
Wilson College has developed a comprehensive and forward looking approach to equine
education through strategic initiatives that intentionally integrate academic rigor, hands on skill
development, and professional experience. These efforts reflect the College’s commitment to
preparing students not only to enter the equine industry, but to contribute meaningfully as
knowledgeable, skilled, and adaptable professionals.

A core component of this approach is Wilson’s summer programming, which serves as both
public education and community outreach while reinforcing the College’s role as a hub for
equine learning. These programs provide age appropriate experiences that introduce children
and adolescents to horsemanship, animal care, and responsible interaction with horses. The
Pony Up Horse Camp engages young learners ages 6—8 in foundational horse care skills such
as grooming, leading, and feeding, using developmentally appropriate materials that foster
confidence and curiosity. For older children ages 9-12, the Horse N Around Day Camp builds
on these fundamentals by incorporating riding lessons and more advanced horsemanship
concepts.

Demonstrating a commitment to learning opportunities, Wilson College expanded its summer
offerings last year to include a specialized high school experience camp, designed to introduce
older students to college level equine studies and potential career pathways. In addition to on
campus programs, College staff partnered with a local summer camp to deliver several
afternoons of horse focused activities, further extending access to equine education within the
community.
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8. If you received funding from TERF previously, describe how these funds were used and outcomes

achieved. Include any relevant publicity your charity received relating to the funding. (l.e.: media coverage,

such as news articles, scientific publications, provide links to copies, as appropriate).
Since 2015, the Thoroughbred Education and Research Foundation (TERF) has supported the
educational and professional ambitions of Wilson College students through scholarship funding.
Throughout our partnership TERF has awarded 38 scholarships totaling $118,000 to students
pursuing equine related majors. These funds have been used exclusively to reduce financial
barriers for students preparing for careers in the equine and Thoroughbred industries, enabling
greater access to academic, experiential, and professional development opportunities.

During the past year, Wilson College faculty and staff continue to expand efforts to better
understand the post graduation outcomes of TERF scholarship recipients. The College has
identified current employment or enroliment status for 31 of 34 recipients. Of those identified:
* 19 are currently working in equine related industries,

* 8 have pursued careers outside the equine field,

* 4 are continuing their education as returning students, and

* 3 outcomes remain unknown.

These data points highlight the significant role TERF scholarships play in supporting students
who move directly into equine careers, while also demonstrating the transferable skills gained
through Wilson’s equine centered education.

All three current TERF scholarship recipients are scheduled to graduate this spring and plan to

9. List other organizations or major contributors that have provided funding to your organization in the last
calendar/fiscal year. For research grants, provide a list of all current funding relating to your current
proposal.
Foundations/Organizations - The Foundation for Enhancing Communities' Franklin County
Foundation, The Charlotte W. Newcombe Foundation, The Donald B. and Dorothy L. Stabler
Foundation, the Conrad N. Hilton Foundation, The John H. Shook Foundation, F&M Trust, M&T
Charitable Foundation, Volvo Construction Equipment, the Synod of the Trinity, WellSpan
Health, as well as many Family Foundations.

Major contributors include to Margaret H. Duprey, Marguerite Brooks Lenfest '55, Susan Fulton
'62, Rhona Applebaum ’76, Julia Osborne '64, and Joan Thuebel '52.
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10. Name a responsible person with whom TERF may communicate regarding specific questions and who
will be responsible for follow-up information regarding the project.

Amy Gulino

11. Provide appropriate references to support the proposed research.
N/A

12. List the names and titles of your organization’s executive staff and Board of Director’'s
names and affiliations. (If needed use #14 Additional Items and Notes)

Name

Jennifer N. Banzhof '94

City State ZIP
Suwanee GA 30024

Work Telephone Home Telephone

Name
J. Samuel Houser

City State ZIP
Philadelphia PA

TERF Grant Application



Work Telephone Home Telephone

Name

Susan M. Angele

City State ZIP
Upper Nyack NY

Work Telephone Home Telephone

Name

Rhona S. Applebaum '76

City State ZIP
Atlanta GA

Work Telephone Home Telephone

Name

Patricia W. Bennett '68

City State ZIP
Bryn Mawr PA

Work Telephone Home Telephone

13. List names and, briefly, the duties of volunteers and paid employees in your organization.
Also, provide salaries paid to directors and employees if applicable. (If needed use #14
Additional Items and Notes)

Name Salary
Wesley R. Fugate - President of the College $ 316,500
Duties

As the chief executive, administrative, and education officer of the community college district
and derives authority from, and is responsible to, the Wilson College Board of Trustees. The
President's primary responsibility is to provide vision for the College and continuous leadership

Name Salary
Joseph Ryan- Vice President, Finance and Administration $ 200,000
Duties

s the college's chief financial officer, he provides collaborative financial management
leadership, ensures the short- and long-term fiscal health of the college, oversees the college's
business practices and ensures that the budaet is linked to and supports the college's strateaic

Name Salary
Elissa Heil - Provost and Vice President for Academic Affairs $ 200,000
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Duties

The VP of academic affairs is a senior administrator who oversees the academic programs of
Wilson College. She is responsible for ensuring that students receive an education that meets
their needs and interests and any relevant industry standards.

Name Salary
Cassandra Latimer - Vice President, Marketing and Communication | $ 122,780

Duties

The Vice President executes a strategic, comprehensive, multi-channel communications plan
that advances the College’s overall mission and vision and supports the development and
imnlementation of strateaic enrollment manaaement initiatives.

Name Salary
William Sommers - Vice President, Enrollment Management $ 139,779
Duties

He is the senior administrator of the University who bears ultimate responsibility for identifying,
attracting, admitting, and retaining the students who come to Wilson College. The VPEM has
direct managerial responsibility and oversight for the Offices of Admissions, the Registrar, and

14. Additional IE ormation and Notes:
Katherine Buck - Vice President, Student Development, salary $128,788

Sue Ann Cook '81, Newbury, NH

*Applicants should refer to the instructions for additional information required for grants to
support education or summits/meetings.

Please print completed document, scan it, and email along with supporting documents to:
office@terfusa.org.
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	Todays Date: 4/2/2026
	Name of 501 c3 Organization: Wilson College
	Federal TaxExempt ID: 23-1352692
	Year Established: 1869
	Amount Requested: 15,000
	Name of Executive Director: Wesley R. Fugate, Ph.D.
	Mailing Address: 1015 Philadelphia Ave.
	City: Chambersburg
	State: PA
	ZIP: 17201
	Email Address: Wesley.fugate@wilson.edu
	Work Phone: 717-262-2000
	Organizations Website: http://www.wilson.edu
	IRS Financial Statements 990 link: 
	FarmFacility Name: 
	City_2: 
	State_2: 
	ZIP_2: 
	Work Telephone: 
	Work Fax: 
	Email Address_2: 
	Website Address: 
	Mailing Address_2: 
	City_3: 
	State_3: 
	ZIP_3: 
	Contact Name and Title: Amy Gulino, Director of Grants, Foundation Relationships, and Advancement Services 
	Work Telephone_2: 717-262-2044
	Email Address_3: amy.gulino@wilson.edu
	1 Brief mission statement and describe the distinguishing features of your organization that supports the mission of TERF and the relevance to this proposal: Wilson College empowers students to be confident and critical thinkers, creative visionaries, effective communicators, honorable leaders, and agents of justice. From its beginning in 1869 as a pioneer in women's education to one of the fastest growing small liberal arts institutions in the nation, Wilson has been a cornerstone of south-central Pennsylvania's community. Wilson is committed to providing students and their families with value and affordability in a college education while addressing employers' needs. Students want a more personalized and connected relationship, both in and out of the classroom, as seen in teaching methods in the lab and the barn, which are hands-on and up to date. Wilson's equestrian and veterinary nursing programs have long-standing traditions of excellence, making them signature offerings on campus.
	2 Briefly outline 35 goals for the requested funds and how these goals support your mission: 1. Provide targeted financial assistance to students pursuing equine-related majors, reducing cost-related barriers that can delay or prevent degree completion.

2. Reduce students’ financial burden so they can fully engage in essential professional development opportunities, including workshops, certifications, seminars, clinical intensives, and industry conferences. These experiences are critical to mastering the hands-on, highly specialized skills required in equine and veterinary professions and align with Wilson College’s commitment to applied learning in laboratories, barns, and real-world settings.

3. Support student participation in community-based riding and equine service programs, enabling them to serve as volunteers, mentors, and emerging leaders. Through these experiences, students will develop leadership, communication, and ethical decision-making skills while expanding access to equine activities within the region.
	3 Provide a detailed description of the proposed project how it is related to the mission of TERF and how it will impact the health and welfare of the horse Note research applications should be understandable to a nonscientific audience and include sufficient detail and rigor for the scientific reviewers: Wilson College respectfully requests that the Thoroughbred Education and Research Foundation (TERF) consider an award of $15,000 in scholarship support for the 2026–2027 academic year, providing up to five students with minimum scholarships of $3,000 each. This request reflects and builds upon TERF’s mission to advance education and research that strengthen the Thoroughbred industry and prepare the next generation of knowledgeable, skilled equine professionals.

As enrollment within Wilson College’s equine studies, equine facilitated therapeutics, and Equi- Assist programs continues to grow, so does student financial need. Many students pursuing equine related careers come from rural communities, farms, and agricultural operations, and for a significant number, college represents a first generation educational experience. Scholarship support from TERF plays a vital role in ensuring these students can access, persist in, and complete a high quality education that aligns directly with employment in the equine and Thoroughbred sectors.

Wilson’s equine-centered curriculum aligns closely with TERF’s emphasis on education grounded in sound horsemanship, equine health, and applied industry knowledge. Students complete a cross disciplinary course of study that includes ground training, equine health management, equitation, and introductory and advanced equine studies. This structure often results in students double majoring or completing minors in related disciplines, strengthening their preparation for complex, real world roles while increasing the overall cost of attendance.
Students benefit from an intentionally immersive learning model that blends traditional classroom instruction with hands on, mentored experiences. Learning occurs daily in stables and arenas at the College’s on campus equestrian center, where students work directly with horses while developing critical skills in observation, handling, health assessment, and care. Through equitation classes, mentored teaching opportunities, and applied coursework, students are prepared to assist veterinary professionals, equine facility managers, trainers, therapeutic riding programs, and industry stakeholders with a holistic, research informed approach to horse welfare.

TERF’s continued investment in Wilson College students represents a shared commitment to education as a cornerstone of the Thoroughbred industry’s future. Scholarship support not only reduces financial barriers but also enables students to remain focused on mastering the skills, ethics, and practical knowledge required to support equine health, performance, and longevity throughout their careers.

Wilson College is deeply appreciative of TERF’s commitment to equine education and values this ongoing partnership in preparing students whose passion for horses is matched by their technical competence and sense of responsibility to the industry. Together, Wilson College and TERF can continue to strengthen the Thoroughbred workforce by ensuring that talented, dedicated students have access to the education that will shape both their futures and the future of the industry.

	4 Provide a timeline detailing the expected progress of the project and specific milestones: If awarded, Wilson College’s Office of Financial Aid will collaborate with faculty in the Equestrian Studies and Veterinary Nursing programs to identify students who meet the scholarship eligibility criteria. Faculty will review the recommended candidates and make final selections based on academic standing, financial need, and demonstrated commitment to pursuing a career in the equine field.

The Office of Financial Aid will notify selected students of their TERF scholarship awards at the beginning of the fall semester.

To promote stewardship and meaningful connection with the Thoroughbred Education and Research Foundation, each scholarship recipient will be asked to:
• Complete a brief biographical profile highlighting their academic program and career goals,
• Participate in a group photo with their assigned or a College horse at the on-campus equestrian center, and
• Write a personal note of appreciation addressed to the TERF Board of Directors, expressing gratitude and reflecting on the impact of the scholarship on their education and professional journey.
	5 Provide a detailed budget for the projected use of the funds Note no funds will be provided for administrative overhead or capital spending TERF reserves the right to modify funding based on foundation requirements Attach budget to submitted proposal as needed: Scholarship funds will directly support eligible students during the 2026–2027 academic year. If fully funded, the award will enable Wilson College to provide up to five scholarships, each in the amount of $3,000, to students pursuing equine‑related fields of study. Funds will be applied to students’ educational expenses, reducing financial barriers and supporting timely degree completion. 

If the award amount is less than requested, funds will be distributed equitably among eligible students, with award amounts adjusted to maximize impact based on academic engagement in equine programs with financial need considered.
	6 Provide a list of all other sources of funding and the amounts received: N/A- See question 9 for a list of other funders and major contributors.
	7 Briefly summarize your charitys past public education research efforts: Wilson College has developed a comprehensive and forward looking approach to equine education through strategic initiatives that intentionally integrate academic rigor, hands on skill development, and professional experience. These efforts reflect the College’s commitment to preparing students not only to enter the equine industry, but to contribute meaningfully as knowledgeable, skilled, and adaptable professionals.

A core component of this approach is Wilson’s summer programming, which serves as both public education and community outreach while reinforcing the College’s role as a hub for equine learning. These programs provide age appropriate experiences that introduce children and adolescents to horsemanship, animal care, and responsible interaction with horses. The Pony Up Horse Camp engages young learners ages 6–8 in foundational horse care skills such as grooming, leading, and feeding, using developmentally appropriate materials that foster confidence and curiosity. For older children ages 9–12, the Horse N Around Day Camp builds on these fundamentals by incorporating riding lessons and more advanced horsemanship concepts.

Demonstrating a commitment to learning opportunities, Wilson College expanded its summer offerings last year to include a specialized high school experience camp, designed to introduce older students to college level equine studies and potential career pathways. In addition to on campus programs, College staff partnered with a local summer camp to deliver several afternoons of horse focused activities, further extending access to equine education within the community.

At the collegiate level, Wilson’s equine programs emphasize experiential learning that mirrors real world professional practice. Students actively participate in collaborative research efforts, including a partnership with Penn State University’s Equine Studies Department, allowing them to apply classroom theory to applied research questions relevant to the industry. Coursework such as VMT 417: Equine Clinical and Surgical Procedures provides hands on training, where students develop comprehensive patient care skills, including advanced techniques such as intravenous catheter placement. In VMT 330: Advanced Equine Techniques, students work alongside local equine veterinarians, gaining exposure to specialized procedures such as endoscopy and visiting professional equine facilities to better understand clinical operations and standards of care.

These academic experiences are reinforced by direct involvement in complex, real world animal care scenarios. For example, junior and senior students in the equine management concentration assisted with the care of horses recovering from colic surgeries, including coordinating transportation to and from the New Bolton Center and managing post operative care. Students also played a central role in caring for a College horse recovering from eye surgery that required the maintenance of a subpalpebral lavage (SPL) line—an advanced and delicate procedure that deepened students’ clinical confidence and competence.
Wilson College’s commitment to professional preparation is most evident in the quality and competitiveness of student placements and internships. Students have secured placements at nationally respected institutions such as Marion duPont Scott Equine Medical Center, Hess Equine, and East West Equine Sports Medicine. These opportunities reflect both the strength of Wilson’s curriculum and the trust the equine industry places in the College’s preparation of students.

The equine studies program has also taken a proactive approach to career aligned experiential learning, encouraging students to pursue internships and applied opportunities that reflect their professional interests, including experiences during the academic year. 

Students further develop leadership and operational skills through event management experiences on campus. Members of Wilson’s equestrian teams played key roles in show management while hosting a two day Interscholastic Equestrian Association (IEA) show and a Future Farmers of America (FFA) judging contest representing four counties. Each event brought more than 100 junior and senior high school students to campus, strengthening Wilson’s connections with the region’s agricultural and equine communities while positioning current students as leaders and mentors.

Professional engagement also extends beyond campus through national exposure opportunities. Eleven Equine Club students attended the American Collegiate Horsemen’s Association Conference in Lexington, Kentucky, where they toured leading equine facilities including Rood & Riddle Equine Hospital, Hagyard Equine Medical Institute, the Kentucky Horse Park, and Spy Coast Farm. These experiences allowed students to explore diverse career pathways in equine management, veterinary medicine, breeding, and performance, while directly engaging with industry professionals.

Collectively, these multifaceted initiatives deliver measurable benefits to students and the broader equine community. They expand access to equine education, support applied research and clinical excellence, and establish critical professional pathways for students entering the equine industry. 

	8 If you received funding from TERF previously describe how these funds were used and outcomes achieved Include any relevant publicity your charity received relating to the funding Ie media coverage such as news articles scientific publications provide links to copies as appropriate: Since 2015, the Thoroughbred Education and Research Foundation (TERF) has supported the educational and professional ambitions of Wilson College students through scholarship funding. Throughout our partnership TERF has awarded 38 scholarships totaling $118,000 to students pursuing equine related majors. These funds have been used exclusively to reduce financial barriers for students preparing for careers in the equine and Thoroughbred industries, enabling greater access to academic, experiential, and professional development opportunities.

During the past year, Wilson College faculty and staff continue to expand efforts to better understand the post graduation outcomes of TERF scholarship recipients. The College has identified current employment or enrollment status for 31 of 34 recipients. Of those identified:
• 19 are currently working in equine related industries,
• 8 have pursued careers outside the equine field,
• 4 are continuing their education as returning students, and
• 3 outcomes remain unknown.

These data points highlight the significant role TERF scholarships play in supporting students who move directly into equine careers, while also demonstrating the transferable skills gained through Wilson’s equine centered education.

All three current TERF scholarship recipients are scheduled to graduate this spring and plan to build on the academic and hands-on training gained through Wilson College’s equestrian and veterinary nursing programs. One graduate plans to work in a small or mixed animal veterinary practice while remaining open to equine opportunities. Another will complete an operations internship with Tractor Supply at the Hagerstown, MD distribution center and plans to continue her studies at Seminary School for Ministry with the long-term goal of developing a faith-based, equine-assisted ministry. The third graduate plans to explore several seasonal positions, potentially including work at Philmont Scout Ranch or in camp counseling, in order to travel and broaden her experience before committing herself to a full-time career.

Each year, Wilson College shares a biography and photograph of scholarship recipients with TERF. In addition, the College distributes a press release announcing the scholarship awards, which is shared with TERF’s contact at the Chester County Community Foundation, published on Wilson College’s website, and promoted through the College’s social media channels. These efforts provide public recognition of TERF’s support and highlight the Foundation’s ongoing investment in equine education and workforce development.

	9 List other organizations or major contributors that have provided funding to your organization in the last calendarfiscal year For research grants provide a list of all current funding relating to your current proposal: Foundations/Organizations - The Foundation for Enhancing Communities' Franklin County Foundation, The Charlotte W. Newcombe Foundation, The Donald B. and Dorothy L. Stabler Foundation, the Conrad N. Hilton Foundation, The John H. Shook Foundation, F&M Trust, M&T Charitable Foundation, Volvo Construction Equipment, the Synod of the Trinity, WellSpan Health, as well as many Family Foundations. 

Major contributors include to Margaret H. Duprey, Marguerite Brooks Lenfest '55, Susan Fulton ’62, Rhona Applebaum ’76, Julia Osborne '64, and Joan Thuebel '52.
	10 Name a responsible person with whom TERF may communicate regarding specific questions and who will be responsible for followup information regarding the project: Amy Gulino
	11 Provide appropriate references to support the proposed research: N/A
	Name: Jennifer N. Banzhof '94
	City_4: Suwanee
	State_4: GA
	ZIP_4: 30024
	Work Telephone_3: 
	Home Telephone: 
	Name_2: J. Samuel Houser
	City_5: Philadelphia
	State_5: PA
	ZIP_5: 
	Work Telephone_4: 
	Home Telephone_2: 
	Name_3: Susan M. Angele
	City_6: Upper Nyack
	State_6: NY
	ZIP_6: 
	Work Telephone_5: 
	Home Telephone_3: 
	Name_4: Rhona S. Applebaum ’76
	City_7: Atlanta
	State_7: GA
	ZIP_7: 
	Work Telephone_6: 
	Home Telephone_4: 
	Name_5: Patricia W. Bennett ’68
	City_8: Bryn Mawr
	State_8: PA
	ZIP_8: 
	Work Telephone_7: 
	Home Telephone_5: 
	Name_6: Wesley R. Fugate - President of the College
	Salary: 316,500
	Duties: As the chief executive, administrative, and education officer of the community college district and derives authority from, and is responsible to, the Wilson College Board of Trustees. The President's primary responsibility is to provide vision for the College and continuous leadership and direction for the planning and operating of all aspects of the College's programs and services in conformity with Board policies, federal and state rules and regulations, and State law.
	Name_7: Joseph Ryan- Vice President, Finance and Administration
	Salary_2: 200,000
	Duties_2: s the college's chief financial officer, he provides collaborative financial management leadership, ensures the short- and long-term fiscal health of the college, oversees the college's business practices and ensures that the budget is linked to and supports the college's strategic plans.
	Name_8: Elissa Heil - Provost and Vice President for Academic Affairs
	Salary_3: 200,000
	Duties_3: The VP of academic affairs is a senior administrator who oversees the academic programs of Wilson College. She is responsible for ensuring that students receive an education that meets their needs and interests and any relevant industry standards.
	Name_9: Cassandra Latimer - Vice President, Marketing and Communication
	Salary_4: 122,780
	Duties_4: The Vice President executes a strategic, comprehensive, multi-channel communications plan that advances the College’s overall mission and vision and supports the development and implementation of strategic enrollment management initiatives.
	Name_10: William Sommers - Vice President, Enrollment Management
	Salary_5: 139,779
	Duties_5: He is the senior administrator of the University who bears ultimate responsibility for identifying, attracting, admitting, and retaining the students who come to Wilson College. The VPEM has direct managerial responsibility and oversight for the Offices of Admissions, the Registrar, and Financial Aid.
	14 Additional Information and Notes: Katherine Buck - Vice President, Student Development, salary $128,788

Sue Ann Cook ’81, Newbury, NH
Margaret H. Duprey, Wellington, FL
Maxine L. Gindlesperger ’98, Chambersburg, PA
Benjamin M. Greenfeld, Bridgeville, PA
Judith C. Grove ’74, Harrisburg, PA
David S. Keller, Chambersburg, PA
William P. Kiehl, Sarasota, FL
Linda E. Krach ’74, St. Paul, MN
Tracy C. Leskey ’90, Kearneysville, WV
Mary Jo Maydew, South Hadley, MA
James A. Orsini, D.V.M., Kennett Square, PA
Gail E. Saxton, Denver, CO
Samantha Sheridan, Rockville, MD
Sally H. Sulcove, Media, PA
Floyd W. Robinson, Jr., Houston, TX
Delia M. Velculescu '97, Washington, DC
Rachael A. Wagner, New York, NY
Judy K. Young ’63, Fayetteville, PA


